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Tuck School of Business at Dartmouth
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As much as possible, avoid
hiring MBAs. MBA programs
don’t teach people how to
create companies.

M4 - WSJ, December 2020
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PERMANENT WORK AUTHORIZATION® NON-PERMANENT WORK AUTHORIZATION ALL MBA GRADUATES
NUMBER PERCENT HNUMBER FERCENT NUMBER PERCENT
SEEKING EMPLOYMENT 176 6E6% TO 63% 246 65%
MOT SEEKING EMPLOYMENT 84 31% 34 31% 118 31%
Company-sponsored 22 8% T 6% 29 8%
Continuing education 10 4% 2 2% 12 3%
Postponing job search 1 0% 0 0% 1 0%
Starting a new business 45 17% 25 23% 70 18%
Mot seeking for other reasons & 2% 0 0% B 2%
MO INFORMATIOM 8 3% T 6% 15 4%
TOTAL GRADUATES 268 100% 111 100% 379 100%

M # : Stanford MBA Employment Report 2021
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ACADEMIC DEGREES
OF UNICORN FOUNDERS

Adam Bowen
JUUL Labs
’ <

Number of Founders = 1263
Number of Unicorns = 521
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Figures show the number of unicorn founders/co-founders. Doctoral includes Ph.D., MD, JD, PsyD, and DS. For founders who hold more than one degree out of Master's
(other than MBA), MBA, and Doctoral, each degree is counted. Data covers 531 U.S. companies that became unicorns in 1997-2019.

Source: ILYA STREBULAEV, VENTURE CAPITAL INITIATIVE, STANFORD GRADUATE SCHOOL OF BUSINESS (12/2021)

M A - Starnford Venture Capital Initiative 2021
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Women At The Leading U.S. MBA Programs
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BASE SALARIES, BY INDUSTRY

BASE SALARY ($)
INDUSTRY PERCENT (%)  MEAN  MEDIAN MIN MAX
CONSULTING 36 158,353 165,000 89,216 203,000 FGRTUNE | EDUCA—HON ARTICLES. -HAMKWIGS: »/ - MOWE. v
FINANCIAL SERVICES 23 147,056 150,000 85371 215,000
INVESTMENT BANKING 11 150,455 150,000 150,000 160,000
INVESTMENT MANAGEMENT 5 136,875 135000 125000 150,000 i 1
PRIVATE EQUITY, VENTURE CAPITAL 3 159,000 150,000 125,000 200,000 New MBA grads at MCK%HSCY, BCG’ Bain
OTHER FINANCE 3 139482 138000 85371 215000 can now land base salaries of nearly
TECHNOLOGY 15 131,625 130,000 105,000 160,000
HEALTH CARE, PHARMA, BIOTECH 13 123250 125000 88,000 150,000 $200K
CONSUMER GOODS, RETAIL 5 125036 120,000 105,000 160,000
ENERGY 2 119,167 120,000 105,000 130,000 BY SYDNEY LAKE
MANUFACTURING 2 121,500 122,500 115,000 126,000 el e s
GOVERNMENT, NONPROFIT, EDUCATION 2 104,965 106,332 87,198 120,000
MEDIA, ENTERTAINMENT, SPORTS 1 143,333 150,000 120,000 160,000
REAL ESTATE 1 . # * *
TRANSPORTATION 1 & £ * *
OTHER 1 * G * *
ALL INDUSTRIES 100 142,719 150,000 85371 215,000
M # : Tuck Employment Report 2021 M # : Fortune, August 2022
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The number of recent MBA grads hired by FAANG
companies
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2018 2019 2020

IN TOTAL, MENLO IDENTIFIED 1,409 MBA ALUMS FROM 25 DIFFERENT SCHOOLS WHO WERE HIRED BY FAANG COMPANIES
OVER THAT 3-YEAR PERIOD.

CHART: LANCE LAMBERT « SOURCE: MENLO COACHING FORTUNE

M # : Fortune, January 2022

These B-Schools placed the most recent grads at FAANG
companies
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YALE UNIVERSITY s
CORNELL UNIVERSITY (JOHNSON) e
UCLA (ANDERSON) a4
CARNEGIE MELLON UNIVERSITY (Tepper) [T
DARTMOUTH COLLEGE (TUCK) |
UNC—CHAPEL HILL El

UNIVERSITY OF TEXAS—AUSTIN s
UNIVERSITY OF WASHINGTON (FosTer)  [S2I

GEORGETOWN UNIVERSITY (McDONouGH) (20NN

INDIANA UNIVERSITY (KELLEY) i
USC (MARSHALL) i ]
EMORY UNIVERSITY (GOIZUETA) [
RICE UNIVERSITY (JONES) [

IN TOTAL, MENLO IDENTIFIED 1,409 MBA ALUMS FROM 25 DIFFERENT SCHOOLS WHO WERE HIRED BY FAANG COMPANIES
BETWEEN 2018 AND 2020

CHART: LANCE LAMBERT - SOURCE: MENLO COACHING FURTUNE
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Rakuten Language

About Us Rakuten Innovation Media Room Investors Sustainability Careers

I MBA summer internship program

01 Application 02 Online 03 Offers 04 Internship
Period Interviews

Number of positions | Upto10

Workplace | Participating departments/businesses in Tokyo at Rakuten Group, Inc.

Duration | 9 weeks, from 1st week of June to 1st week of August

Application period | From November to March

Interview process | 3to 4 rounds of online interviews #i# - Rakuten 2021

Work authorization | No restrictions
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I Show me the money
Average pre- and post-MBA salary of students at schools in The Economist’s Which MBA? 2017 ranking, $'000
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Average salary upon starting programme
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Thank you!

¥EH BF Kakeru Tsubota
Tuck School of Business at Dartmouth

kakeru.tsubota.tu23@tuck.dartmouth.edu
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